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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ARTS COMVERCE AND SClI ENCE COLLEGE ASHTI

Name of the head of the Institution

Dr. Sopan Raosaheb Ni nbore

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02441295532
Mobile no. 9422930121

Registered Email

acca_123@edi ffmail.com

Alternate Email

i gacacsashti @nail.com

Address Jankhed Road, Ashti Tal. Ashti
Di st. Beed

City/Town Asht i

State/UT Mahar ashtra

Pincode

414203




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Ni wutti Narayan Nanwat e
Phone no/Alternate Phone no. 02441295532
Mobile no. 8888481638

Registered Email

nanwat enn@nmai | . com

Alternate Email

i gacacsashti @nai |l .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps: //wwv. abdhmashti . or g/ upl oads/ g

al |l ery/ medi a/ AQARY202018- 19%20pdf . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. abdhnashti . org/ upl oads/ gal |

ery/ medi a/ Acadeni c%20Cal ender %202019- 20
. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 71. 05 2004 16- Sep- 2004 15- Sep- 2009
2 B++ 2.78 2016 02- Dec- 2016 01- Dec-2021
6. Date of Establishment of IQAC 04- Dec- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.abdhmashti.org/uploads/gallery/media/AQAR%202018-19%20pdf.pdf
https://www.abdhmashti.org/uploads/gallery/media/AQAR%202018-19%20pdf.pdf
https://www.abdhmashti.org/uploads/gallery/media/Academic%20Calender%202019-20.pdf
https://www.abdhmashti.org/uploads/gallery/media/Academic%20Calender%202019-20.pdf
https://www.abdhmashti.org/uploads/gallery/media/Academic%20Calender%202019-20.pdf

IQAC

| T service and Career 24-Jul - 2019 97
Gui dance 1
NAAC Sem nar 14- Sep- 2019 215
2
El ocution Conputati on 16- Aug- 2019 42
1
O fice Autonation 22- Aug- 2019 14
Sof t ware Trai ni ng 1
Pr ogr amre
Conpetitive Exans 23- Sep- 2019 125
Cui dance Center Sem nar 1
Gui dance for conpetitions 03- Sep- 2019 142
Exanms center progranmme 1
Poetry Recitation 22- Nov- 2019 37
Conpetition 1
Annual Academn ¢ and 21- Dec-2019 26
Adm ni strative Audit 4
(I'nternal)
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution NSQF Ski Il ucC 2019 4000000
course 365
Wnen Cel | Worren Digital Mahar ashtra 2019 25000
literacy State 1
Pr ogr amme commi ssion for
Wonen
Wnen cel | Fi nanci al Nat i onal 2019 127500
assi stance for | conm ssion for 2
or gani zati on wonen
sem nar on
worren rel at ed
i ssues
| QAC Fi nanci al NAAC Bangal ore 2019 100000
assi stance for 2
or gani zati on
sem nar
Econoni cs Fi nanci al Dr.B.AMU 2019 15000
assi stance for Aur angabad 1
or gani zati on
sem nar
Econoni cs M nor research Dr.B.AMU 2019 50000
proj ects Aur angabad 1095
Political M nor research Dr.B.AMU 2019 50000
- Sci ence projects Aur angabad 1095



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9721_Quality_Initiatives.xlsx

View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 100000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. National
programe for
Annual internal
organised in the institute

sem nar on Various |ssues 2.
Non teaching staff 3. Organisation of conpetitions for students 4.
academ c and admi nistrative audit 5. Convocation progranmme

O fice automation Software Training

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Organi sati on of national
WOIEenN i ssues.

wor kshop on

NCW sponsored on Wnen Enpower nent and
Thr ough Entrepreneurship and skill
Devel opnent Organi zed in coll ege

Organi zation of national conference in

NAAC sponsored on sem nar Rol e of NAAC

soci al sciences. in the Educational Devel opnent of

H gher Educati on
Proposal to government through M Sc chemistry course approved by
uni versity for MSc.in Mathematics and |parent university
Conput er Sci ence.
Proposal to UGC for UG programes under |[One B. Voc programre approved by UGC
B. Voc. under NSQF



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9721_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9721_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9721_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9721_Contribution.xlsx

New Val ue Added, Bridge Courses and
Field survey.

Val ue added, Bridge courses started in
academ c year 2019-2020

Charity Commi ssi oner Beed

Regi stration of Alumi Association with

Alumi Associ ation registered with
Charity Commi ssioner Beed.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 01- Mar-2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 19- Sep- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent information systemis

wor ki ng online and offline. All
teachers contact for the necessary
requirements to I QAC. Quality
initiatives and quality culture
programres are chal ked out in | QAC
Meetings. |If necessary, the consent is
taken by C.D.C. and General Body.
Principal of the college is chairperson
in IQAC as well as CDC. The deci sions
are conmuni cated to general body by
principal. For students CMS Software
Mastersoft is used. Al data of
students is preserved in soft with

of fice computers. Students are given
uni que I D nunber. Exanination work is
done totally online. Question papers
are downl oaded from university website
t hrough online [ ogin. Question papers
are xeroxed in required nunber. The
absentee report is comunicated to
university online. Entire work i s under
CCTV surveillance. Library has books,
periodi cal s and reference books with
barcode. Students are issued library
cards. Soul 2.0 software is used in



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9721_Quality.xlsx

library. Renote access of Dr. Babasaheb
Ambedkar Marat hwada University is al so
used. OPAC is very useful for the
Students and teachers in searching
books. Entire audit is under control of
adm ni strative office. Budget to
various departnments is sanctioned at
the begi nning of acadeni c year.
Students data is preserved in soft

copi es. Subject w se and cl ass wi se
lists are avail able. Students and
alumi get to know about various
programres in college through college
websi te: // ww. abdhmashti.org

Communi cation to all agencies |like Dr.
Babasaheb Anmbedkar Marat hwada

Uni versity, UGC, NAAC, Al SHE, N RF and
RUSA i s made through mail. Adm ssion
process, reservation policies, staff
paynents are all strictly according to
governnent rules and regul ati ons.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Arts, comrerce and Science college is affiliated to Dr. Babasaheb Anbedkar
Mar at hwada Uni versity, Aurangabad. The university fornms an Acadeni c cal endar
speci fying curricular and extracurricular activities. The BOS of university
prepares the curriculum provides it to the coll eges them university conducts
wor kshop on revised syllabus to encourage the college. On this background the
Academi c cal endar is prepared by the under the guidance of the principal.
Specifying the significant activities and dates to ensure proper teaching

| earni ng process and continuous eval uation. Curriculum of B.Voc. Course ‘Beauty
and Wl | ness’ has been designed by BOS of our college. Also this course has

been sanctioned and i npl enmented by Dr. Babasaheb Anmbedkar University,

Aur angabad. The various conmittees are constituted at the very first day of the
col l ege, departnental neetings are held at the commencenent of the academnic
year (June) to assign workload to individual teachers. The distribution of
papers is based on individual interest and their specialization of teachers.
After distribution of workl oad and papers each teacher prepares yearly and

nonth wi se teaching plan for the academ c year considering the follow ng

significant factors. - The total allotted syllabus to be taught in stipulated
time. - Workable distribution of the total syllabus as per individual interest
and specialization. - Distribution of topics with equitable dates and teaching

units. Each teacher subnits the annual teaching plan to principal through head
of the departnent. Then the principal and Head of the departnent conduct a
comon mneeting to discuss on departnental requirenents. Each teacher is
provided with an academ c diary in which the acadenmi c calendar is printed. The
academc diary is nmaintained by the head of the departnent and the principal.
The principal take review of the diary at the end of the every nonth and
suggest for effective inplenentation of curricul um whenever necessary. The
principal, head of the departnment and teachers of various departnments have wel
coordi nation regardi ng mai ntenance of diary. Departnmental neetings are




conducted by the principal with head of various departnents for snmooth and
effective inplenentation of curriculum The teachers are always encouraged and
notivated by their heads and the principal for constructive classroons
interaction. The classroominteraction includes presentations, assignnents,
group di scussi ons, workshops, sem nars, test, study tours, md-term
exam nations, village survey, conpany visits, institutional visits, field
projects and research based educational workshop along with regul ar teaching.
Besides this, teachers are asked to prepare PPT of their teaching topics and be
acquainted with digital teaching techniques. The curriculumis effectively
i npl emented by the different teaching techni ques and | CT based nodern
educational aids. Guest lectures are arranged for the skill devel opnent of the
students. Reference books and periodicals are nmade available to the teachers
and students. In short we run a specific nechanismfor effective inplenentation
of curriculum Like- preparation of academ c cal endar — preparation of teaching
plan and tinmetable — preparation of |esson notes in a ready reeknor diary- in
and outside departnmental neetings of the teachers and finally a feedback on
curriculumis taken through all the stakehol ders.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

E- Cormer ce 17/ 06/ 2019 150 Enpl oyabi | Ski ||
Certificate ity Devel opnent

Tourism 17/ 06/ 2019 150 Entr eprene Ski | |
Certificate urship Devel opnent

Aut onmobi | e Di pl oma Ni | 200 Entr eprene Ski |
Technol ogy Cour se urship Devel opnent

Accounti ng Di pl ona Ni | 200 Entr eprene Ski | 1
and Taxation Cour se urship Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BVoc Beauty and wel | ness 29/ 07/ 2019
VBC Organic Chemistry 15/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBC PG Organic Chenistry 15/ 06/ 2019
BVoc UG Beauty and wel | ness 29/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 365 100

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9721_Program_introduced_1616056263.xlsx

Comuni cation skill and 23/ 07/ 2019 18
Busi ness
Princi pl es of Banking 23/ 07/ 2019 18
Adm ni stration Ethics 02/ 12/ 2019 19
Busi ness Ethics 03/ 12/ 2019 30
Hi ndi Sanbhashan 11/ 09/ 2019 25
Kausha
Bi o- I nstrunentation 17/ 07/ 2019 16
Mushroom Cul tivation 16/ 07/ 2019 15
Hands i n Chr omat ogr aphy 17/ 07/ 2019 16
Techni que
Personal ity Devel opnent 19/ 12/ 2019 50
Yoga Di et 02/ 01/ 2020 25

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA WAt er Managenent and 25
Econom ¢ Devel opnent :
Speci al Reference

Kasewadi
BA Engl i sh 3
BA Economi cs 7
BA Publ i c administration 1
BA Political science 6
BA Mar at hi 15
BA Soci ol ogy 8
BA H story 39
BA Hi ndi 6
BCA BCA 39

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

At the end of the academ c year,

f eedback is obtained from all

t he st akehol ders



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9721_Value_added_courses_1616056792.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9721_Projects_undertaken_1616057360.xlsx

i ncludi ng enpl oyers, parents, teachers, alummi and students on curricul um

Basi cal |y, subject w se feedback is obtained fromstudents. The obtai ned
feedback is finalized by the conmittee under chairmanship of the principal. The
suggestions made by the students are entertained and the particular teacher is
reconmended to make inprovenent in the areas whenever necessary. The principa
poi nt out and highlights the areas where students are not satisfactory with
teachers. Teachers nake necessary changes as per requirenents mentioned in
action taken report. Feedback format for all stakeholders is prepared in
English | anguage. W distribute feedback fromto parents in parent-teacher neet
and collects later on. Then, feedback from parents are put before the committee
and the action taken report is prepared with suggestions and recomendati ons of
all menbers. The suggestions and recommendati ons made by parents are

communi cated to the university through principal of the college. Thereafter,
the university authority nmanages to fulfill the demands of parents if possible
Alummi feedback is also obtained at the end of the academ c year. In fact
Alummi committee is constituted in the college. They conduct their regular
meetings. Their suggestions are always entertained. Alumi feedback encourages
and notivates us for college devel opnent. Teacher’s feedback on curriculumis
al so obtained at end of the academic year. Teachers highlights on satisfactory
and di ssatisfaction areas of syllabus. Their suggestions and recommendati ons
are conmuni cated to the university through principal via BOS nenbers of the
concern subjects. Teachers feedback is analyzed by the principal. In short,
feedback from parents, teachers, enployer alumi and students are very usefu
for overall devel opnent of the college.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Under 720 497 497
Graduati on
BCom Under 360 269 269
Graduati on
BSc Under 720 673 673
Graduati on
BCA Under 180 142 142
Graduati on
MA Post 120 9 9
Graduati on
Mar at hi
MA Post 120 10 10
Graduati on
Hi ndi
MA Post 120 26 26
Graduati on
H story
MSc Post 33 33 33
Graduati on
Chem stry
View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9721_Demand_ratio_1616058018.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1581 78 35 12 16
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
51 39 12 6 1 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student is said to be the most important factor in teaching learning process. Every Stake Holder is important but
we focus more on students as an important stake holder. In the entire teaching programme, an attempt is student
centered with the inclusion of class room seminars, group discussion, test, and other cocurricular as well as
extracurricular activities. A state level elocution competition is organized in our college every year on 18th August
to encourage students’ stage courage. A state level comic Marathi poetry recitation competition is organized on
22nd November to encourage literary compliance. Students are encouraged to participate in the conference
organized for teachers. Students also participate actively in annual gathering. They write their own article in
college magazine “Yuvaspandan”. Strong N.S.S Unit organizes one day camps and special camp to increase
awareness of students regarding social issues and extension activities. Students of our college are given special
coaching and training for various tournaments and matches. Eleven acre area, 400 mtrs. Running track, Gym.,
Stadium help to enrich students physical abilities. A grand library, computer lab, science lab, smart boards,
language lab and ICT base teaching help to enriched students academic competencies. Auditorium and various
programs through out the year help to enrich. Students Cultural Competencies, Project Works, Study Tours and
field visits give actual practical knowledge to the students. Parents meetings and alumni meetings help the
coordination between various stake holders. It also helps in minimizing the generation gap. Teachers are
available to the students even after classes. Suggestion boxes are put for students where they can give
suggestions and ask questions. Students Council plays an important role in problem solving students
representative are nominated in IQAC, CDC and other college committee. Life long learning and extension
department undertakes activities to provide vocational guidance to the students. Earn and Learn Scheme
provides an opportunity to earn money while learning.

Number of students enrolled in the
institution

1659

Number of fulltime teachers Mentor : Mentee Ratio

44 1: 38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions Vacant positions Positions filled during | No. of faculty with
positions the current year Ph.D
63 44 19 27 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9721_ict_tools_1615539818.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9721_e_resource_1616058264.xlsx

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Sopan Pri nci pal Adar sh Adhyapakch
Raosaheb N nbore arya, Parivartan
Sanshodhan Sanst ha
Anbaj ogai
2019 Dr. Santosh Assi st ant Kri daratna Gaurav
Arunrao Wanguj are Pr of essor Pur askar, Avi shkar
Soci al Educati onal
Foundat i on Kol hapur
2019 Dr. Abhay Bal bhim Assi st ant Gunvant Shi kshak
Shi nde Pr of essor Pur askar, Avi shkar
Soci al Educati onal
Foundat i on Kol hapur
2019 Dr. Abhay Bal bhim Assi st ant Best Researcher
Shi nde Pr of essor Award 2020, | CVDR
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA ACSBA First 19/10/ 2019 23/ 12/ 2019
Sem st er
BA ACSBA Third 19/10/ 2019 23/ 12/ 2019
Senest er
BA ACSBA Fifth 23/ 10/ 2019 23/ 12/ 2019
Senest er
BCom ACSBCOM First 20/ 10/ 2019 24/ 12/ 2019
Senest er
BCom ACSBCOM Third 20/ 10/ 2019 24/ 12/ 2019
Senest er
BCom ACSBCOM Fifth 20/ 10/ 2019 24/ 12/ 2019
Sem st er
BSc ACSBSC First 23/ 10/ 2019 24/ 12/ 2019
Senest er
BSc ACSBSC Second 24/ 10/ 2019 24/ 12/ 2019
Semi st er
BSc ACSBSC Fifth 23/ 10/ 2019 24/ 12/ 2019
Sem st er
View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
To check whether the students have undergone the necessary changes after the
study tour keeping in view the objectives of teaching in the Arts, Conmerce and



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9721_Honours_recieved_1616059598.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9721_Evaluation_1616060834.xlsx

Sci ence Col I ege run by Ashti Tal uka Shi kshan Prasarak Mandal, |f devel opnment
has taken place, then evaluation is to check how much it has taken place. This
requires a variety of assessnent tools. Education |leads to holistic devel opnent
of students. Consistent and conprehensive evaluation is useful to verify this
holistic devel opnent. A witten test alone will not suffice when maki ng such an
assessnent. For this, techniques |ike observation, introspection, invention,
nomi nation etc. are used. Through Student Exercises, Debates, Conpetition,
Sports, Sem nars, Tests, Projects, Practical, Fieldwork, Cross Cutting issues,
Val ue Added Courses, Yoga, Meditation, Health, Hygi ene, and Conpetitive Exans
Students are nade aware of the behavior of students, review of their progress,
regul ar attendance in college. This engages professors fromthat departnent.
Al'l these things are recorded at the college | evel, and al so checked fromtime
to tine by the 1 QAC coordinator, the principal of the college. Al these
matters are registered departnment wi se and suggestions for inprovenent are
made. Advantages of internal evaluation 1. Internal assessnent alters the
know edge of the students by changing their habits of assinilation. 2. The
teaching and | earning process can be inproved. 3. The teacher notices the
probl ens of the students and it is convenient to diagnose those problens. 4. It
is convenient to check the changes in the behavior of the students and their
behavi or can be evaluated. 5. It helps to reduce the fear of the students about
the annual or termend, senester exans and prepares themto face the exans with
confidence. By considering and studying all these matters, our college strives
for the holistic devel opnent of the students. For that- 1. Students are not
gi ven good marks when their progress is not good, but efforts are nade for
i mprovenent. 2. Individualismis evaluated by nore than one professor as there
is no need for subjectivity, so subjectivity is reduced and students get proper
justice. 3. Students are given a clear idea of their nmerits and denerits or the
mar ks given to them are shown on the board or they are given personal gui dance.
As a result, they often show i nprovenment and progress.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Annual planning is considered to be pre-functional behaviour. This is the
preparation that needs to be done before the year-round action. These include
increase in subject know edge of students, creation of educational tools,
teachi ng planni ng, anniversaries of great nmen, annual get-togethers, various
gat herings, conponent tests, sem nars, annual exam nations. In our college,

annual planning for the next acadenic year is done every year considering al
these factors. As our college is affiliated to Dr. Babasaheb Anbedkar
Mar at hwada Uni versity Aurangabad, our coll ege operates subject to the rules
| aid down by the university. Since the right to decide the syllabus belongs to
the entire university, the syllabus of all the subjects is designed by the
university. In order to inplenment this course at the college level, the
depart nent heads of each departnent organize neetings at their level. The
nmeeti ng di scusses the upconming annual plan. In the sane neeting, in-depth
di scussions are held on the syllabus and the task of allocating subjects is
carried out. The schedul e of the departnent, is decided by College Professors
prepare teaching plans for their subjects according to the distribution of
subjects. It determ nes the nonthly syllabus of the conponents to be taught. At
the end of the nonth or after teaching the expected conmponents, the test is
taken or an open discussion is held on the relevant conponents. This is what
happens to the student. Attenpts are nade by the professors at their level to
ensure maxi mum participation of the students in the activities taking place
t hroughout the year in the college. The aimis not only to make the students
exam nees but also to nake them all-round. The mai n purpose of the annua
planning is to make a sincere effort to notivate the students through these
run throughout the year. Annual planning provides anple

various activities that
Al so students have to face exans at the end

time for planning and preparation.




of the year. Students are prepared for the exam by giving them prior know edge
before facing the exam After receiving the exam nation schedul e as per the
annual plan of the university, the college conducts the exam nation. Annual
pl anni ng nakes this possible and hel ps in evaluating the overall devel opnent of
t he students properly.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. abdhmashti . or g/ upl oads/ gal | ery/ medi a/ POs¥%20&Y20CCs. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
ACSMSC VBc Chem stry 30 30 100
ACSVA VA Hi story 17 15 88. 23
ACSNVA VA Hi ndi 3 3 100
ACSVA VA Mar at hi 4 3 75
ACSBCA BCA Al'l 42 42 100
Conpul sory
Subj ect s
ACSBSC BSc Physi cs, Ch 191 167 87.43
em stry, Math
emati cs, Bota
ny, Zool ogy)
ACSBCOM BCom Al'l 50 50 100
Conmpul sory
Subj ect s
ACSBA BA Engl i sh, 92 84 90. 32
Marathi , Hin
di,H story, P
olitical
sci ence,
Public adm n
i stration, Ec
onom cs, Soci
ol ogy, Physi c
al Education
, Geogr aphy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps: //ww. abdhmashti . or g/ upl oads/ gal | ery/ nedi a/ St udent %20Sat i sf act or y%20Su
rvey%0( SSS) . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



https://www.abdhmashti.org/uploads/gallery/media/POs%20&%20COs.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9721_Pass_percentage_1616061865.xlsx
https://www.abdhmashti.org/uploads/gallery/media/Student%20Satisfactory%20Survey%20(SSS).pdf
https://www.abdhmashti.org/uploads/gallery/media/Student%20Satisfactory%20Survey%20(SSS).pdf

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 1095 Dr . Babasaheb 50000 25000
Proj ects Ambedkar
Mar at hwada
Uni versity
M nor 1095 Dr . Babasaheb 50000 25000
Proj ects Ambedkar
Mar at hwada
Uni versity
M nor 1095 Dr . Babasaheb 50000 25000
Proj ects Anbedkar
Mar at hwada
Uni versity
M nor 1095 Dr . Babasaheb 50000 25000
Proj ects Anbedkar
Mar at hwada
Uni versity
M nor 1095 Dr . Babasaheb 50000 25000
Proj ects Ambedkar
Mar at hwada
Uni versity
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ent r epreneur shi p and
Skill Devel opnent

Role O NAAC in the | QAC 14/ 09/ 2019
Educat i onal Devel opnent
of Hi gher Education in
I ndi a
Digital literacy workshop Worren Cel | 03/ 01/ 2020
for women
Wonen Enpower ment Thr ough Wonen Cel | 03/ 01/ 2020

Intellectual Property
Ri ghts National Wrkshop

Commrerce and Library

06/ 03/ 2020

Recent Trends in |Indian
Agricul ture

Econom cs

06/ 03/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Foundat i on,

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Resear ch Dr. Shi nde Munbai | ndi a 20/ 11/ 2019 Nat i onal
A B.
Educat i on Dr . Shi nde Avi shkar 07/ 12/ 2020 State
A. B. Soci al
Educati on



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9721_Research_Fund_1615882648.xlsx

Sol apur

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 Ni | Ni | Ni | Ni | Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 01
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Ni | Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Mar at hi 3 6
Nat i onal Hi ndi 6 6
Nat i onal Engl i sh 6 6
Nat i onal Hi story 7 6
Nat i onal Political Science 4 6
Nat i onal Soci ol ogy 2 6
Nat i onal Econom cs 4 6
Nat i onal Publ i c 4 6
Admi ni stration
Nat i onal Commer ce 10 6
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Physi cal Education

2

Commer ce

Public Adm nistration

H story

Engl i sh

Mar at hi

Commer ce Book

1
2
3
2
2
2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9721_Awards_won_1615883870.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9721_Incubation_centres_1616996962.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9721_journals_notified_on_UGC_1615884373.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9721_Books_and_Chapters_1615884559.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | 0 2019 0 0 Ni I
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | 0 0 2019 Ni Il Ni Il 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 5 17 19 10
nar s/ Wor kshops
Present ed 10 60 Ni Il
papers
Resour ce Nill 6 13
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Agricul ture Day N. S.S. and All 3 194
Departnents
Fl ood Affected N.S.S. and Al 3 117
Kol hapur Sangal i Departnents
Dist. Relief Fund
rally
Fit India N. S.S. and Al 3 235
Canpai gn Departnments
Pani Foundati on Wat er Cup 12 230
Work at Sheri (BK) Comput ati on, Pani
Foundati on, Munbai
Pani Foundati on Wat er Cup 9 198
Wrk at Kasewadi Conmput ati on, Pani
Foundati on, Munbai
Wor kshop on Wonen Conmi ssi on 5 107
digital Literacy of Maharashtra,
for women Munbai
Bl ood Donati on Ahnednagar Bl ood 15 53



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9721_Bibliometrics_1616135881.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9721_Index_1616135629.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9721_Faculty_participation_1615884862.xlsx

Canp Bank, Ahnmednagar
Food Donation in NSS Al'l 5 156
Rural Hospital Departnents
Clean India Canmp NSS Tahasi | 15 168
O fice, Ashti

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Wat er
Conservati on

Tahasi| Level

Awar d

Pani Foundati on

198

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Nagar Swachh Bhar at 5 230
Panchyat , Ashti Abhyan
Al DS Rur al Ai ds 3 235
Awar eness Hospital, Ashti Awar eness
Gender |ssue Rur al Gender |ssue 4 215
Hospital, Ashti
Nat i onal Ashti Tahasi Consurmer 3 216
Consumer Day G ahak Awar eness
Panchyat a,
Asht i
Ski I Nat i onal Ski Il 5 157
devel opnent Conmi ssi on for Devel opnent
I ndi a through WOITen
Woman
Enpower nent and
Ent r epr eneur shi
p

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Accounti ng

Visit

Taxation Field

50

UGC

25

Aut onobi | e
Technol ogy
I ndustrial Visi

50

t

25

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9721_Extension_1615885523.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9721_Awards_for_extension_1615885627.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9721_Students_in_extension_1615885951.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9721_Collab_activities_1615886171.xlsx

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

Ni | 0 0

Nill Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill 0 Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1111500

1677240

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roomns Newl y Added
Laboratori es Newl y Added
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0.12 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 17347 2869797 162 76587 17509 2946384
Books
12418 3049452 135 122589 12553 3172041
Ref er ence



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9721_Linkages_1615886314.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9721_MoU_1615886303.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9721_augmentation_details_1617085030.xlsx

Books

e- Books 60000 7000 Ni Il Ni Il 60000 7000
Jour nal s 65 148337 Nl Nill 65 148337

e- Nl 50000 Nl Ni Tl Nill 50000

Journal s

Di gital 320 Nl Nl Nl 320 Ni |
Dat abase

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Ni |l
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 87 50 50 2 5 11 26 100 0
g
Added 13 13 0 0 0 0 0 0 0
Tot al 100 63 50 2 5 11 26 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ &BPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Mul ti
Crona Curtain,
M c, Laptop,
board,

Di gital
LCD Proj ect or,

Attachnent Stand, Coll ar
Dynamic M c,

M c,

Headband

Board, Snart
audi o speaker

https:// neet. googl e. com unv- oaoo-tcu

https:// neet.googl e. con’ unv- oaoo-tcu

https://meet. googl e. com woe- gghh- yui

https:// neet. gooqgl e. conf unv- oaoo-tcu

https:// neet.googl e. con’ unv- oaoo-tcu

https://meet.googl e. com woe- gghh- yui
https://neet. googl e. com unv-

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1356100

3183920

1111500

1677240

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,



https://assessmentonline.naac.gov.in/public/Postacc/Library/9721_Library_1617085119.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9721_e-content_by_teachers_1616136078.xlsx
https://meet.google.com/unv-oaoo-tcu https://meet.google.com/unv-oaoo-tcu https://meet.google.com/woe-qqhh-yui https://meet.google.com/unv-oaoo-tcu https://meet.google.com/unv-oaoo-tcu https://meet.google.com/woe-qqhh-yui https://meet.google.com/unv-
https://meet.google.com/unv-oaoo-tcu https://meet.google.com/unv-oaoo-tcu https://meet.google.com/woe-qqhh-yui https://meet.google.com/unv-oaoo-tcu https://meet.google.com/unv-oaoo-tcu https://meet.google.com/woe-qqhh-yui https://meet.google.com/unv-
https://meet.google.com/unv-oaoo-tcu https://meet.google.com/unv-oaoo-tcu https://meet.google.com/woe-qqhh-yui https://meet.google.com/unv-oaoo-tcu https://meet.google.com/unv-oaoo-tcu https://meet.google.com/woe-qqhh-yui https://meet.google.com/unv-
https://meet.google.com/unv-oaoo-tcu https://meet.google.com/unv-oaoo-tcu https://meet.google.com/woe-qqhh-yui https://meet.google.com/unv-oaoo-tcu https://meet.google.com/unv-oaoo-tcu https://meet.google.com/woe-qqhh-yui https://meet.google.com/unv-
https://meet.google.com/unv-oaoo-tcu https://meet.google.com/unv-oaoo-tcu https://meet.google.com/woe-qqhh-yui https://meet.google.com/unv-oaoo-tcu https://meet.google.com/unv-oaoo-tcu https://meet.google.com/woe-qqhh-yui https://meet.google.com/unv-
https://meet.google.com/unv-oaoo-tcu https://meet.google.com/unv-oaoo-tcu https://meet.google.com/woe-qqhh-yui https://meet.google.com/unv-oaoo-tcu https://meet.google.com/unv-oaoo-tcu https://meet.google.com/woe-qqhh-yui https://meet.google.com/unv-
https://meet.google.com/unv-oaoo-tcu https://meet.google.com/unv-oaoo-tcu https://meet.google.com/woe-qqhh-yui https://meet.google.com/unv-oaoo-tcu https://meet.google.com/unv-oaoo-tcu https://meet.google.com/woe-qqhh-yui https://meet.google.com/unv-

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

this conmttee.

personnel for al

? Building infrastructure -
gover nnent owned institution,
and secure space for equipnments and tools.

| ook after the maintenance,
bui | di ng. Constructi on,
physical infrastructure |ike water,
During al

out sourced t hrough col | ege hel per.

by the staff.

suggestive purchase deal s.

| evel conpetitions.

cl assroom and ot her
cl eani ng purposes.

verify the work done by principal. A
by hired technicians, carpenters etc.

gl assware and any ot her
Mai nt ai ns Dead Stock Register regularly to keep account of the non-functiona
equi prent and machi neries etc.

departnental | evel
spaci ous building with interior facilities for
also E-material.

a constant effort

Cheni stry,

Mai nt ai ns stock register

Cenerally as far as practicable for a fully
is made to provide dedi cated
There is a building conmttee to
repair and construction work related to the
repair and mai ntenance of the nmain building and
power supply and gas is |ooked after by
mai nt enance and upgradation work related to civil
and electrical a Constriction conmttee is assigned by the college authority to
mnor faults are attended and repaired
The col |l ege has a generator system for
uni nterrupted power supply. Miintenance of toilets and service areas are
? Laboratory — As per the requirenent of the
cour ses programmes updates are naintai ned new PG programe in science started
fromthe MSc.( organic chem stry) new lab is set as per the needs
recomendation of affiliating comrittee necessary change are nade in the
exi sting | aboratory. The Science faculty in our college has four spacious
| aboratories including Physics,
Aut onobi | eTechnol ogy and Accounting Taxati on.
equi prent required facilities.
for any | eakage by staff.
list of chemcals,

Bot any Zool ogy. NSQF 02 Lab-
These are ful
Gas connection pipe line is checked regularly
by | aboratory for keeping a

Fl agged with

instruments used in the |aboratory.

The | aborat ory equi pnent
? Library — The library of our college has a
books/ nmgazi nes newspapers and

is maintained at the

Separate subject wi se racks are maintained, library is

Partially conmputerized. Daily entry register
is constituted as a advisory comm ttee which | ooks after regul ar nai ntenance
A separate sport departnment
exists in our college. It has a spacious building with | atest sports
facilities. A ful

? Sports Conpl ex -

is maintained. A library commttee

flagged gymmasiumis al so available with various sport

equi prent. It has a advisory comittee for
suggestions regardi ng sports needs.
regularly participates in intercollegiate,
they hold prestigious Ist, Il nd, Il
? Conputer IT infrastructure - A spacious conputer
col l ege. Maintains Dead Stock Register
functional equiprment and infrastructure,
Mai nt enance and up gradation is | ooked after by conputer
fromtine to tinme. Wde Area Network (WAN),
to ensure their good service.
for purpose of learning with [ight fan facilities.
public areas / washroons: The Col | ege has appoi nt ed
Weekly twice the classroons are cl eaned.
The Coll ege al so gets the washroons cl eaned on daily basis.

I ntercom etc.

cl eaned by the peons.

mai nt enance of equi prents
Many students of sports departnent
interuniversity, state, nationa
rd ranks with nmedal s.
| aboratory exists in our
regularly to keep account of the non-
i ke conmputers, printers, etc.

mai nt enance conmittee
are renewed regularly
? Classroonms — Col | ege has spaci ous cl assroons

Cl eani ng and mai nt enance of

Departnents are

https://www.abdhmashti.org/uploads/gallery/media/Infrastructure%20Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

0

0

0



https://www.abdhmashti.org/uploads/gallery/media/Infrastructure%20Policy.pdf

Fi nanci al
from O her

Suppor t
Sour ces

a) Nati onal

Directorate of
H gher Educati on
Soci al Justice and
Speci al Assi stance
Departnment Tri bal
Devel opnent
Depart nment VJINT,
OBC and SBC Wl fare
Depart nent

645

2388398

b) I nternati onal

0

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Career Counseling 03/ 09/ 2019 186 Shri Datta Ganesh
Pr ogramme Mandal , Asht i
Fit India 29/ 08/ 2019 269 Arts, Comrerce
Canpai gn and Sci ence
Col | ege, Asht i
| rportance Yoga 03/ 08/ 2019 103 Green Vall ey
in daily Life Her bal * s, Ghar gaon
Yuva Mahiti Doot 29/ 07/ 2019 59 Anul om Chari t abl e
Pr ogr amme Trust, Beed
Gui dance 24/ 07/ 2019 187 Red Het
Programme on I T Technol ogy Ltd.,
Technol ogy Murbai
One Day Workshop 16/ 07/ 2019 135 St ate bank of
on Banki ng Sect or I ndi a, Ashti
Agricul ture Day 01/ 07/ 2019 164 Arts, Commerce
and Sci ence
Col | ege, Asht i
I nt er nati onal 21/ 06/ 2019 257 Tahasi |
yoga Day O fice, Ashti

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cui dance 60 60 Nill Nill
for
conpetitive
Exami nat i on



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9721_Scholarships_1615799136.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9721_Development_Schemes_1615800128.xls

2019

Soft Skill
Devel opnent

162

162

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Ni |l Nl Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 5 B. Sc Chem stry ACS M Sc
col | ege
ASht i
2019 1 B. Sc Bhagwan Ma M Sc
Mat haneti cs | havi dyal aya
Asht i
2019 3 BA Hi story ACS VA
Col | ege
Asht i
2019 1 BA H ndi ACS VA
Col | ege
Asht i
2019 3 B. Com Commer ce M Com
A. D. Col | ege
Kada
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Civil Services 2
Any O her 12

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9721_Guidance_1615800289.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9721_Placement_1615800346.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9721_Progression_1615800698.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9721_Qualifying_1615801390.xls

Adv. B. D. Hanbarde State 42
State Level Elocution
Conpetition
Late. M Z. Meher State State 38
| evel Marathi Poetry
Recitation Conpetition
Annual Gat heri ng [ nstitution 57
Jijau El ocution Institution 14
Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Bronze Nat i onal 1 Nl 20190152 Kokat e
00605533 Sur aj
Raj kumar
2019 ol d Nl Nl 1 20160520 Yadav
0054682 Yogesh
Bapu
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council is formed every year. It is a body of students sel ected on
nerit base fromevery class. Student Council takes part in observation of
various days and cel ebration of various festivals. Academ c cal endar is
prepared in accordance with that of university. Student Council also
participates in tree plantation, green audit, organization of
rallies, processions, and bl ood donati on canp and book exhi bition. Student
council mainly participates in National Service Scheme canps. Special canps are
organi zed in neighboring villages. Students stay in the said village for a
week’ s tinme and work for sanitation and cleanliness. They also participate in
orientation and recreation prograns made for villagers. Students can
communi cate their ideas and conplains to college authorities through student
council. Meritorious students in academics, sports and cultural activities are
felicitated by student council. Annual day gathering and publication of college
nmagazi ne are the main activities of student council. Student council gets
representation in college devel opment commttee and internal quality assurance
cell. Sending student teans to various conpetitions, tournanents and university
youth festivals is decided by student council

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

11



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9721_Activities_Organised_1615801605.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9721_awards_in_activities_1615801837.xlsx

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

03

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

As per every year’'s practices in beginning of academ c year, new comittees are
constructed under the guidance of Principal. College Devel opment Conmittee
(CDC) and Internal Quality Assurance Cell (1QAC) renmins intact with change of
student representative, Principal, Vice-Principal, |IQAC coordinator and office
Superi nt endent decide the polices of decentralization and allot the work to
various comittees accordingly. Decentralization and partici pate managenent is
seen thought the year. Two practices of decentralization and participate
managenent are as follows. A) Acadenic work is supervised throughout by I QAC.
Coordi nator under the guidance of principal keeps the regular follow up of
committee work. Along with the comuni cation with chairman of commttees. He
al so visits departnments to supervise and check teaching work. Principal and
vi ce-princi pal checks the daily teaching dairies and nonthly progress reports
of teaching works. Report of the work is checked and suggestive neasures for
i mprovenent are communi cated. Head of the departnents prepare academ c cal endar
of the departnent separately. B) The entire office work is supervised by Ofice
superintendent. Al office work is divided into various section as adm ssion,
schol arshi p, paynents, fees, examform bonafied certificate, |eaving
certificate, etc. regarding nmobilization and utilization of resources and fund
from UGC, University and other agencies budget is planned in the begin of the
year. Everything related to audit budget, planning, receipts, paynents is
deci ded by office superintendent, principal and secretary. Mnthly report is
generated by non teaching staff and submtted to principal through office
superintendent. Principal remarks the recommendati on whereas necessary. The
sections are a changed so that all nenbers of non teaching staff must know the
wor k of all sections. In enmergency, section can be changed.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Admi ssi on of Students Admi ssion to various programes and
courses are based on governnent
reservation policies and university
nornms. Various schol arships and free
ships are availed to the students.
Admi ssions to girl students are
pronoted as gender sensitization.
Physi cal ly chal | enged students and
sportsnen are provi ded speci al
concession. Unique id nunmber is given
to every individual student. W
constitute faculty wise and class w se




adm ssion conmittees in the begi nning
of the year. Menbers of the commttee
provi de proper counseling to the
students regardi ng choice of faculty
and subjects. Al necessary docunents
are collected. Al entries in adm ssion
formare filled by students, the
comm ttee checks the entire form and
verify the docunents.

Industry Interaction / Collaboration

As the college is situated in the
urban area but there is little scope
for industry interaction . College has
collaboration with H U Gugal e Tissue
Culture, Yedeshwari Sugar |ndustries,
Raj | axmai Motors, M B. Placenents,
Radhabai Kal e Col | ege, Ahenmadnagar and
Jijau Mahil a Bachat Gat, Kada. W have
I'i nkages with colleges for faculty
exchange and orientation progranmmes.
We organi ze study tours and filed
visits to these industries so that our
students get an idea about the actual
wor ki ng.

Human Resour ce Managenent

For human resources recruitnent,
appoi nt mrent and nomi nation in
comm ttees, the managenent keeps the
vi sion and mission of institute intact.
The teachers with best perfornmance are
gi ven appreci ation and reorgani zati on
by managenent. The Principal, Vice
Principal, CDC, |QAC not only nonitor
but al so encourage the staff for better
and innovative work. Highly qualified
Staff is recruited. Staff works nore
t han wor kl oad accordi ng to UGC norns.
Extension activities are carried
t hroughout the year. Various conmmittees
are constituted to nonitor academ c as
wel | as extension work.

| CT and Physi cal

Infrastructure / I nstrunentation

Qur college library is the nost
pioneer library in our region wth
35, 000 books. News papers, e-Journals,
Magazi nes and other periodicals are
made avail able to staff, students and
ot her persons in Ashti Tal uka. Nunber
of reference books increases every
year. OPAC systemis working. Network
Resource Centre and reading roomis the
part of library. New library building
is planned in the new campus. For ICT
based teaching all physical facilities,
i nstrunments and equi pnents |ike
| anguage | aboratory, projector, snart
board, and conputer lab in LAN is
avail abl e with us. Teachers make an apt
use of all these. Students are al so
encouraged to use these facilities. A




col |l ege prem ses has 11 acre | and,
conputeri zed office, 30 classroons,
auditorium stadium 400 neters running
track, Gymmasium | adi es conmon room
with toilet facilities and well
furni shed departnents. Every year the
instruments, chenicals and ot her
material in science |aboratories are
updated. There are 325 Neemtrees in
canpus. Farm pond is constructed in the
canmpus for the need of water. CCTV is
installed for security and nonitoring.
A 20 KVA generator is available for
uni nterrupti bl e power supply.

Research and Devel opnent

Every year we forward m nor research
project in university for sanction.
Staff is pronoted to wite and publish
research papers in UGC recogni zed
journals. This year seven of our MRP
proposal s were sanctioned by university
in the subjects English, Econom cs,
Commerce, Political Science, Public
Admi nistration, H ndi and History. Each
proposal got a sanction of Rs. 50000/ -
as a grant. The m nor research project
is sociology is under progress. This
year has organi zed a conference on Role
of NAAC in the devel opnent of Hi gher
Educati on sponsored by NAAC. A national
sem nar on Wnen Enpower nent sponsored
by National Conm ssion for Wnen, New
Del hi. A workshop on Digital literacy
for Wonen sponsored by Maharashtra
State Conm ssion for Wnmen, Minbai. A
national sem nar on Recent Trends in
Agricul ture sponsored by Dr. Babasaheb
Ambedkar Mar at hwada Uni versity,

Aur angabad. A self financial workshop
on Intellectual Property Rights. In
begi nning of the academ c year when al
comnmittees are forned, research
committee is constructed with
coordi nator and menbers. The committee
pronotes and nmonitors research work of
all staff. Every year a national |evel
conference is organized in coll ege.
Teachers attendi ng sem nars, workshops,
conferences in other colleges are
provi ded incentives.

Exam nati on and Eval uati on

Exam nations are conducted as per
uni versity schedule. It is clearly seen
that the results are maintained to the
benchmar k. Internal assessnents,
practical, projects are undertaken in
the college. Along with university
exam nation internal assessnent to
check the overall progress of students,




is carried out through test, semnars
and group discussions. Chief
Superi ntendent of exami nation chal k out
t he progarnme, sitting arrangenent and
invigilation according to university
schedul e. For university exam nation
one Chi ef Superintendent, two Under
Study and Supports staffs, Peons, Water
Boys, Sweepers are appoi nted. Joint
Chi ef Superintendent and Squad
appoi nted by university for snooth
sailing of the entire exam nation
process. They check and contro
mal practices and unfair neans. After
t he exam nation teachers are relieved
for assessnent work at District centre
(D-CAS).

Teachi ng and Learni ng

A staff of the college is appointed
accordi ng Governnent reservation
policies and workl oad sancti oned by
uni versity and Joint Director. Conmon
as well as individual tinmetable is
prepared throughout the year and is
carried out as per the tinmetable.
Renedi al Teaching is provided to sl ow
| earners. Teaching based on infornmation
and conmuni cati on technology (ICT) is
pronpot ed. Tests and Projects are
allotted to the students. Actua
teachi ng according to annual planning
is maintained in teaching Diary. The
same is reported to principal through
nonthly reports. The teaching work with
i nnovative ideas is pronoted. Regul ar
follow up is carried out by Vice-
Principal. Acadenmic Audit, internal as
well as external, is conpleted at the
end of the year. Teachers’ performance
is reported in self appraisal and
academ c performance indicators (API).

Curri cul um Devel opnent

As our college is affiliated to Dr.
Babasaheb Anmbedkar Marat hwada
Uni versity, Aurangabad, we follow their
curriculum design, we comrunicate to
the board of studies (BOS). Dr. Rajaram
Tukar am Sont akke from our college is a
Menber of Board of Studies in Marathi,
but we send our suggestions with him
for all other subjects. University
sends letters to coll ege and denmand
suggestions, reconmmendations and
corrections. Qur staff holds a neeting
with fellow col |l eagues and prepares a
draft to be sent to BOS. Head of the
departnents sends suggestions though
letter and mail. Feedback on curricul um
is collected fromvarious stakehol ders




i ke Students, Teacher, Parents,
Empl oyers, Alumi and it is anal yzed.
The summary of the analysis is
forwarded to university.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Exam nations are conducted twi ce in
year, that is Cctober/ Novenber and
March/ April, according to university
schedul e. Answer book are provided by
uni versity and the question papers for
a particular subject is sent through
online portal half an hour before the
commrencenent of exam nation. Only chi ef
superintendent and Understudy can open
question papers with high security
password com ng on his personal nobile.
Question papers are then copied in
required nunber. At District Assessnent
Centre (D-CAS) answer books are
assessed and nmarks of the students are
upl oaded online after verification by
noderator. University declares result
online and in hard copy with in tine.
Admt card/ Hall tickets are made
avai l abl e online. Question papers are
upl oaded by university and the sane can
be downl oaded by college in specific
timng. Internal nmarks are fed online
by college and theoretical marks are
fed online by D-CAS centre. Absentee
report and the report of unfair neans
and mal practice can be forwarded to
uni versity online.

Pl anni ng and Devel opnent

Al'l directors of Ashti Tal uka
Shi kshan Prasarak Mandal decide the
activities of college devel opnent of
every acadeni c year. This devel opnent
plan is typed and saved in office
conmputer. For office work same system
is applied. Ofice superintendent
mai ntains all accounts in the cash and
| edger books. The sane is also saved in
computer with CMS operating system

Fi nance and Accounts

Al the fees collected is audited on
conmputer with the help of CVMS software
Students are given receipts and the
counter foil is kept with the clerk in
hard copy. Coll ege has purchased own
O fice Autonation Software (CVMB) with a
uni que |icensee copy and login id.
Online Paynent facilities and paynent
t hrough debit card facilities are nmde
avai l abl e to the students. Exam nation
fees, tuition fees and other fees are
col l ected through cash and soft




transactions but cashl ess transaction
is pronoted. Professors from other
institutes pay their registration fees
for the conferences online on college
account .

St udent Admi ssion and Support

St udent s adm ssi ons are updated
online. So that adnission process is
completed with in stipulated tinme. Al

Gover nnent

t hrough mail .

sane as per
character
to students online.
students get e-facilities nmenbership
card. Students can visit college
websites for various programmes,

activities, courses and fess structure.

adm ssi on.
regi strati on nunber (PRN)
fromuniversity online.
check their
uni versity website.
students |ike category,
addr ess,

Per sonal

resol ution and University
circulars are communicated to college
Col | ege al so di spl ays al
programmes and students wel fare
schenmes on websites.
unique id. E-eligibility process is
foll owed after
per manent

Students are given

Students gets

St udents can

adm ssion status online on

data of
subj ect s,

date of birth and subject w se

mar ks i s upl oaded on university web
portal.

Any students can downl oad the

requiremnent.
certificate can be forwarded
On col | ege portal

Bonafi ed and

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2020

Dr. S. A
Wanguj ar e

I nt ernati onal
conference on
Hol i stic
Devel opnet for
Excel l ence in
Spor t
Per f or mance,
Heal th Wl |
Bei ng organi zed
by S.S. Denpo
Col | ege of
Commer ce
Economi cs,
Cujira,
Banbol i m ( Goa)
dated 27 to 29
Feb 2020

Nill

5050

2020

Nat i onal

Nill

2000




Mut kul e

Conf erence on
Rei nvent i ng
Acadeni c
Li braries for
New Educati on
Systemin
Di gi tal Age:
Chal | enges and
OQpportunities
organi zed by
Dr. Babasaheb
Ambedkar
Mar at hwada
Uni versity,
Aur angabad
dated on 8th
Feb 2020

2019

Prof. S M
Khude

Nat i ona
Sem nar on
NAACs Revi sed
Accreditation
Fr amewor k and
Quality
| mpr ovenent
Strategies in
H gher
Educati on
organi zed by
Anandr ao Dhonde
Al'i as Babaji
Mahavi dyal aya,
Kada, dist.
Beed dated on
20t h 21th
Decenber 2019

Ni Il

800

2019

Dr. Abhay
Bal bhi m Shi nde

Nat i ona
Sem nar on
NAACs Revi sed
Accreditation
Franewor k and
Quality
| mpr ovenent
Strategies in
H gher
Educati on
organi zed by
Anandr ao Dhonde
Al'ias Babaji
Mahavi dyal aya,
Kada, di st.
Beed dated on
20th 21th
Decenber 2019

Nill

800

2019

Prof. D. P.
Mundhe

Nat i ona
Sem nar on
Cont enpor ary
Probl ens in

Nill

800




| ndi a and
Remdi es
organi zed by
R B. Atta
Arts, Science
Commer ce
Col | ege, Geora
Di st. Beed
dated 14th
Sept enber 2019

2019

Dr. RT.
Sont akke

Nat i ona
Sem nar on
NAACs Revi sed
Accreditation
Framewor k and
Quality
| npr ovenent
Strategies in
H gher
Educati on
organi zed by
Anandr ao Dhonde
Al'ias Babaji
Mahavi dyal aya,
Kada, di st.
Beed dated on
20th 21th
Decenber 2019

Nill

800

2019

Prof. M C

Tal war e

Nat i ona
Sem nar on
NAACs Revi sed
Accreditation
Franewor k and
Quality
| mpr ovenent
Strategies in
H gher
Educati on
organi zed hy
Anandr ao Dhonde
Alias Babaji
Mahavi dyal aya,
Kada, dist.
Beed dated on
20 21 Decenber
2019

Nill

800

2019

Prof. J.
Pat han

M

Nat i onal
Sem nar on
NAACs Revi sed
Accreditation
Fr anmewor k and
Quality
| npr ovenent
Strategies in
H gher
Educati on
organi zed by

Ni Il

800




Anandr ao Dhonde
Ali as Babaji
Mahavi dyal aya,
Kada, dist.
Beed dated on
20 21 Decenber
2019

2019

Dr. SO G
Gopane

Nat i ona
Sem nar on
NAACs Revi sed
Accreditation
Fr amewor k and
Quality
| npr ovenent
Strategies in
Hi gher
Educati on
organi zed by
Anandr ao Dhonde
Al'i as Babaji
Mahavi dyal aya,
Kada, di st.
Beed dated on
20 21 Decenber
2019

Nill

400

2019

Dr. S R
Ni mbor e

Nat i ona
Conf erence on
H gher
Education for
d obal India
organi zed by
21t h Annua
Nat i onal
Conf erence of
Associ ation of
I ndi an Col | ege
Princi pal s
dated on 6th to
8th Feb 2020

Nill

4000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

St af f

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching

programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Ni Tl Sof t war e Ni |l 12
Trai ning [22/08/2019 [22/08/2019
Pr ogr amre
for Non-
Teachi ng



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9721_Faculty_Emp_1615607067.xlsx

2019 Heal t h Nill Nill 22
Cheak- Up 05/ 09/ 2019 |05/ 09/ 2019
Camp for N
on-
Teachi ng
and
Suppor t
St af f
2020 Per sonal Per sonal 26 12
ity develo |ity devel o |16/ 01/ 2020 |16/ 01/2020
prent prent
Programe | Progranme
for for
Teachi ng Teachi ng
and Non- and Non-
Teachi ng Teachi ng
St af f St af f

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Pr ogr amre

02/ 06/ 2020

07/ 06/ 2020

Facul ty
Devel opnent
Pr ogr amre

11/ 05/ 2020

16/ 05/ 2020

Facul ty
Devel opnent
Pr ogr amre

20/ 04/ 2020

06/ 05/ 2020

15

Facul ty
Devel opnent
Pr ogr amre

18/ 05/ 2020

03/ 06/ 2020

15

Facul ty
Devel opnent
Pr ogr amme

27/ 04/ 2020

02/ 05/ 2020

Short Term
Cour se

14/ 05/ 2020

20/ 05/ 2020

Short Term
Cour se

28/ 04/ 2020

03/ 06/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

17

44

13

Ni Il

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9721_Development_training_programmes_1615608618.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9721_Training_Programmes_1615780959.xlsx

Teaching Non-teaching Students
Provi dent Fund Medic Provi dent Fund Medic Concession in Fees for

cl am Counseling Maternity cl ai m Counsel i ng Needy Students Sanitary

Leave Loan Assi stance Maternity Leave Loan Napki n Vendi ng Machi ne

Pensi on Schene Group Assi st ance Pension Schene |Nutrient Diet and Kits to

| nsurance Free Health G oup I nsurance Free Sport Students
Check Up Canp Fi nanci al Heal th Check Up Canp

Assi stance to Teacher

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

At the beginning of every financial year, the directors of Ashti Tal uka
Shi kshan Prasarak Mandal decide and finalize the budget for upcom ng financia
year. Throughout the year, credit and debit is recorded in particular head. All
recei pts of fees, funds, grants, donations are recorded by office
superintendent. Al paynments of purchase, expenditure, nmintenance,
remuneration, salaries, and daily wages are recorded by office superintendent.
Day to day closing it strictly followed. Every day the audit is verified by the
principal. It is checked out that the entire receipts and paynents are
according to the budget allotted by nanagenent. Finally the audit is verified
by Chartered Accountant and senior auditor of H gher Education, Aurangabad.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni Il 0 0
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes Dr.B Yes | QAC
.A. M University
Aur angabad

Admi nistrative Yes Dr.B.A M Yes | QAC
Uni versity
Aur angabad, |SO
9001- 2015

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parent- Teacher Meet Date: 06/ 03/2020

6.5.3 — Development programmes for support staff (at least three)

* Induction Programme for Support Staff “Digital Awareness in Ofice Staff”
Dat e: 16/ 03/ 2020 « Health Cheak-Up Canp for Support Staff Date: 05/09/2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9721_Funds_or_Grants_1616136721.xlsx

1. New PG Progranme M Sc Started 2. Alummi Association registered with Charity
Conmi ssi oner Beed 3. ICT enabl ed teaching started
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 I T 24/ 07/ 2019 24/ 07/ 2019 24/ 07/ 2020 97
Servi ces and
Car eer
Gui dance
2019 NAAC 14/ 09/ 2019 14/ 09/ 2019 15/ 09/ 2019 215
Sem nar
2019 El ocuti on 16/ 08/ 2019 16/ 08/ 2019 16/ 08/ 2019 42
Conput ati on
2019 Ofice 22/ 08/ 2019 22/ 08/ 2019 22/ 08/ 2019 14
Aut onmat i on
Sof t war e
Trai ni ng
Pr ogr amre
2019 03/ 09/ 2019 03/ 09/ 2019 03/ 09/ 2019 125
Conpet ati ve
Exans
Gui dance
Centre
Sem nar
2020 Nat i onal 03/ 01/ 2020 03/ 01/ 2020 04/ 01/ 2020 197
Seni nar for
Worren Ski | |
Devel opnent
2020 Wornren 03/ 01/ 2020 03/ 01/ 2020 03/ 01/ 2020 107
Di gital
Li teracy
Wor kshop
2020 | PR 06/ 03/ 2020 06/ 03/ 2020 06/ 03/ 2020 65
Nat i onal
Wor kshop
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9721_Quality_Initiatives_B_1615782867.xlsx

Female Male

Wor kshop on 03/ 01/ 2020 03/ 01/ 2020 215 25
Di gital
literacy for
wonen sponsor ed
by MSCW Munbai

Nat i onal 03/ 01/ 2020 04/ 01/ 2020 240 35
sem nar on
wonen
enpower ment
t hrough skill
devel opnent
sponsored by
NCW New Del hi

Heal t h Check- 05/ 02/ 2020 05/ 02/ 2020 10 10
up canmp for
support staff

| nt er nati onal 09/ 03/ 2020 09/ 03/ 2020 50 39
Wonen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

i. Environmental Canmp ii. Cleanliness drive iii. Geen audit iv. Plantation of
new trees. v. Vehicle free Saturday vi. Purchase and installation of LED bul bs
vii. Ceaning the canpus every week viii. Farmpond and drip irrigation for the

plants in canpus i x. NSS canp on canpus on 2nd COctober 2020 x. Rain water
harvesting policies: Gound and Roof xi. Wrny conpost project

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nill

Rest Roons Yes Nill

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 19/ 06/ 2 01 Rel i ef Ral |y 200
019 fund
rallies
for flood
af fected
peopl e of
Kol hapur
2019 Nill 1 21/ 06/ 2 01 I nterna Denonst 100
019 tional ration
yoga Day and




Exerci se
2019 2 Nill 18/ 08/ 2 01 State Conpet i 42
019 Level tion
El ocuti on
Conpeti ti
on on
Current
Affairs
2019 3 Nil I 02/ 10/ 2 01 Gandhi Cl eanli 73
019 Jayant i ness
Drive
2019 Ni Il 2 11/ 11/ 2 01 Bl ood Canp 55
019 Donat i on
Canmp
2019 4 Nill 22/ 11/ 2 01 State Conpet i 37
019 Level tion
Poetry Re
citation
Conpetiti
on
2019 Ni Il 3 01/ 12/ 2 01 Al DS Canmp 100
019 Awar eness
Canp
2020 5 Nill 03/01/2 01 Savitri Program 70
020 bai Phul e
Birth Ann
i versary
2020 Ni Il 4 06/ 01/ 2 08 Speci al Canp 125
020 canp to
create
awar eness
about
wat er har
vesting
policies
in the
vil | ages
2020 6 Nill 09/ 03/ 2 01 I nterna Pr ogram 89
020 tional
Wnen’ s
Day
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
st udent

01/07/ 2019

Code of conduct for
students was brought
forward from previous
years prospectus. Sone

new rul es were added the

new code of conduct was
published in college

prospectus. The sanme was



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9721_Inclusion_1616046004.xlsx

di splayed in the porch of
office. The staff
regul arly checks up if
any student is not
followi ng the rules.
Princi pal had nade a
provi sion of punishment
for the violation of the
code of conduct.

Code of conduct
staff

for

01/07/ 2019

Code of conduct for the
staff is prepared by the
Managenent, Principa
some senior professors.
Code of conduct for
teaching faculty is
prepared in accordance
with the one in
governnent resol ution of
7th pay comm ssion.
Fol | ow up of the code of
conduct is conmuni cat ed
in the neeting every
nont h. Sone teachers are
given oral instructions
wher ever necessary.

Code of conduct
support staff

for

01/07/ 2019

Code of conduct for the
support staff is prepared
by | QAC and published in
t he handbook. Fol | ow up

of the same is
comuni cated to the
support staff orally.

Code of conduct
Parents

for

01/07/ 2019

Code of conduct for the
parents is prepared by
| QAC and published in a
handbook. Follow up of
the same is comuni cat ed
to parents neeting

Code of conduct
Al ummi

for

01/07/ 2019

Code of conduct for the
al umi is prepared by
| QAC and published in a
handbook. Fol | ow up of the
same is comuni cated to
al umi neeting

Code of conduct
Li brari an

for

01/07/ 2019

Code of conduct for the
librarian is prepared by
I QAC and published in a

handbook. The sane is

displayed in the library.
Fol | ow up is comuni cated
to the librarian in the
meeting of library
commi ttee.

Code of conduct
Managenent

for

01/07/ 2019

Code of conduct for the
managenent is already
there in the byel aws of




Ashti Tal ukha Shi kshan
Prasarak Mandal Ashti. It
is published as it is in
a handbook.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Truth non- 02/ 10/ 2019 02/ 10/ 2019 550
vi ol ence principles
addr essed
Hazards of war 01/ 01/ 2020 01/ 01/ 2020 350
di spl ayed on
wal | paper
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Ground water harvesting in college canpus. ii. 325 neemtrees in canpus are
conserved, watered, protected and taken care of. iii. Newtrees planted in the
pl ace of dead ones. iv. Every year green audit is carried out. v. Ceanliness

drive on 2nd Cctober every year. vi. Vehicle free Saturday. vii. Separate
arrangenent for collecting solid, liquid and e-waste.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices: 1)Title: Skill devel opment courses sponsored by UGC. 2)CGoal: To
enabl e students develop their skills sinultaneously with their UG progranmme. To
get sponsorship from UGC for the certificate, diploma and degree courses. 3)
Context: Students are academically conpetent but skill w se they need nore
coaching and training. UGC has | aunched special schemes under NSQF for skil
devel opnment courses. The college desires to forward proposals to UGC and to
avail the courses to college students. 4) The Practice:As the college is

situated in utter urban area but lack of skill faculity, students are |acking
various skills. Academ cally they are good enough but skill wi se they need nore
gui dance. UGC has | aunched special skill courses under NSQF. To avail these

courses to Students Coll ege has send proposal to UGC t hrough university. Two of
the courses were sanctioned by UGC, Autonobile Technol ogy and Accounting
Taxation. Students willing to seek admi ssion to said courses were admitted. Dr.
M K. Shirsat, the coordinator designed a plan and schedule for the courses.
Staff was appointed for the courses. Students who have sought adm ssion are
communi cated separately as well as commonly. Course wi se nodul es and prograns
are prepared. 5) Evidence of success:Qut of 100 students admtted to skil
courses, 16 students were placed in different conpanies in the |ast year. This
year due to corona pandeni c schedul ed exans were postponed. W are | ooking
forward for placenents this year too. Placenents or self-enploynent is just
means but the conpetent students with devel oped skills itself we take as an
evi dence of success. 6) Problens encountered and resources required: Skil
devel opnment is the urgent and necessary need in the present scenario in higher
education. The traditional education policy is as good as outdated. Students
and parents in rural area need nore counseling for the sane. Due to Corona
pandem ¢ and the worl dwi de | ockdowns that followed, students schedul ed for
exanm nation in April 2020, could not appear for exanination. Hence exam nations
wi || be reschedul ed. For online teaching and exani nation, technol ogy and
technical instrunments are not enough. In an attenpt to conduct online exans,
nmore conpetent staff and instrunents are required. 7) Notes: Wth changi ng
times, educational policies too need charges and reformation, skillful



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9721_promotion_activities_1616137138.xlsx

education is the need of the day. Best Practice: Il 1) Title: Water Harvesting
policies in adopted village Karanjee 2) Goal:To inplenent policies of ground
wat er harvesting in adopted village Karanjee so as to nake the villages self-
sufficient and face the draught situations. 3) Context: Ashtital uka and Beed
district is a draught prone area of Miharashtra state. Every year too nmuch fund
is utilized facing draught. Every year college adopts a village to inplenent
policies |ike water harvesting, sanitization, cleanliness and villager’s
orientation. This year the village Karanjee, 10 kiloneters from Col | ege was
adopted to inplenment water harvesting policy. 4) The Practice: All the water of
rain was goi ng waste every year. The coll ege decided to inplement water
harvesting policies in an adopted village Karanjee. NSS volunteers, staff and
the villagers got gathered in the village at scheduled tine on the particul ar
day. Looking at the gathering, nore villagers joined to share hand in the
coll ective work. Rain water of rivers and brooks was going waste. This water
needed to be stopped and percolated in the land. 125 students, 40 staff nenbers
and 37 villagers made human chain to collect stones and sand bags to put into
the river. A wide and strong dyke was ready. It was expected to stop the rain
water and raise the water |evel of wells and bore wells in the village. 5)
Evi dence of success: Adopted village Karanjee could show the results very next
year. Water level in the wells and bore wells raised to a remarkable height. It
gave good effect to irrigation and yield. Farners were happy to get better
crops. Village Karanjee received third prize in taluka | evel water cup
conpetition organi zed by Pani Foundation. Greenery of the village added to the
overal |l beauty and the lifestyles of farnmers becanme better than before. 6)
Probl ens encountered and the resources required:Initially villagers were not
ready to participate in the project. They were not ready to allow NSS unit of
college to inplenment water harvesting policies in the village. There wards who
were learning in the college participated as volunteers. Later villages al so
got ready to inplement the idea of putting stones in the river. Governnent
schenmes need nore publicity and village orientation. UG and the University
shoul d shoul der the responsibility of water harvesting policies and hand it
over to colleges. 7) Notes:Water harvesting policy definitely brings expected
results. Al the policies on paper if inplenented rigorously get success.
Hi gher education institutes should contribute to such type of activity as an
extension activity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //ww. abdhnmashti . or g/ page/ best - practi ces

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision: A strong free m nded and capabl e youth with social bonding Mssion: A
dynani c approach with firmbelief in efficiency and hard work B.Voc for (Beauty
and Wl I ness) course under NSQF sponsored by UGC which is not run by any other
college in university Qur college is situated in a drought prone rural area
There is a very little scope for industry and placenent. Students of our
col | ege manage househol d work, farmwork and attend college. There is a strong
need of skill based education to be inparted to them College continuously
tries to provide skill based education, vocational guidance and coaching for
preparation of civil service exam nations. Qur institute provides all type of
physical facilities like well-furnished and | CT based cl ass roons,
| aboratories, grand library, spacious reading room |anguage | aboratory,
network resource center etc. To keep our students ready to accept the
chal l enges of this fast pace conpetitive age, we provide them an access to
variety of books, journals, reference books, e-content and online guidance from



https://www.abdhmashti.org/page/best-practices

em nent schol ars. Looking at the growi ng need of vocational training, proposal
for B Voc. under NSQF was forwarded to U G C. B.Voc. (Beauty and Wl | ness)
course was sanctioned by U G C. and we have started the course from 2019-20

wi th intake capacity of 50 students. After conpletion of the course 80 students
coul d get either placenent or self enploynent. This is Distinctiveness of our

institute that we run a degree course of vocational education as B. Voc.

(Beauty and Wl |l ness). Many senior people and especially house wi ves coul d get

admtted to the said course. Institute already has a very good infrastructure.
For the said course we have installed workshop, |ab and practical room The

success of evidence reflected very soon.

Provide the weblink of the institution

https://ww. abdhnashti.org/ page/institutional-distinctiveness

8.Future Plans of Actions for Next Academic Year

e Proposal to UGC for skill devel opment courses ¢ Organization of I|nternational
/ National seminars ¢ O ganization Elocution conpetition in online node ¢ Conduct
academ c and adm nistrative audit « Make online platformfor teaching learning
Conduct online awareness programe for Covid-19 pandenic ¢ Proposal to parent
uni versity for perm ssion to second division of MSc organic chenmi stry ¢ Proposal
to parent university for new PG progranme ¢ Devel op the botanical garden -
Encourage teaching faculty for research and guide ship ¢« Upgrade central library
* Preparation of SSR e Organization farnmer’s workshop with new agriculture trend
e Organi zati on a workshop on awar eness of environment and water conservation e
Gender sensitization progranme in rural area to stop donestic viol ence



https://www.abdhmashti.org/page/institutional-distinctiveness
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